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1 Bepnocts  O0mum
Komnanuu

Kooexc Jlenosozco Iloseoenus ATH — sto
uznoxenne OOmmx Llennocreit ['pymmbt
Kommanwmii (OOO «bu Tu A Pamray, OOO
«ATIBBUCT»), KOTOPBIE MBI, COTPYIHUKH,
HEU3MEHHO  coOmoJaeM B Hamle
JIeSTeTLHOCTH. OO6mme LIEHHOCTHU
KOMIIAaHUM BKJIIOYAIOT B ce0sl IOpUANYECKUE
W ITHYecKHe obs3atenberBa.  OOmme
[lenHnoctu Kommnanuu JIOJKHBI
coOmronarbest BcemMu cotpyaHukamu ATH,
HE3aBHCHUMO OT UX MECTa HAXOXICHUS WU
JIOJIKHOCTH.

IennocTsam

2 Loyalty to the Common Values of the
Company

The Business Conduct Code of ATH — is the
expression of the Common Values of the
Group of Companies (BTl Russia LLC,
Alvist LLC), which we, the employees,
unexceptionally follow in our activity. The
common values of the company include
legal and ethical obligations. The Common
Values of the Company shall be followed
by all the employees of ATH, irrespective
of their location and position.

Bce corpynnukn KoMmmaHum I0JKHBI
cJ1e10BaTh O0mmm
Kommanun!

IennocTsimM

All the employees of the Company must
follow the Common Values of the
Company!

1.1. Kro gosken coomogars Kogexe?

Kooexc  Jlenosoco  ITloseoenus  ATH
pa3paboTaH nJs TOTO, YTOOBI CIYKUTh
OpPUEHTHPOM B BOIPOCAX JEIOBOM ITUKH.
Bce corpynnukn Kommanum B cBoel
pabore  momkHBI  ciefoBaTh  OOmUM
lennoctssM Kommanuu, nponucaHHbIM B
Konexce [lemosoro IloBemenms. ATH
cTpeMutTcss paboTaTh TONBKO C TEMHU
[TocraBmukamu, /[lenoBeimu IlapTHepamu,
KOTOpBIE PYKOBOJCTBYIOTCS CTaHIApTaMH
3TUYECKOTO MOBEICHUS,
COOTBETCTBYIOIIMMHU HAIIUM COOCTBEHHBIM.
Corpynuuku ATH He momkHBI paboTaTth C
TEMU [TocraBumkamu, JenoBbiMu
[TapTHEpamu, NENCTBUSA KOTOPBIX
npotuBopeyaT  Hactosimemy — Kopekcy
Henoporo IloBexenus.

1.1 Who shall comply with the Code?

The Business Conduct Code of ATH is
developed to serve as a reference point in
the business ethics issues. While
performing their work, all the employees of
the Company shall comply with the
Common Values of the Company,
established in the Business Conduct Code.
ATH strives to work only with those
Suppliers, Business Partners, who follow
the standards of ethical behaviour,
complying with ours. The employees of
ATH shall not work with those Suppliers,
Business Partners, whose actions contradict
this Business Conduct Code.

Bce IlocTaBIIUKH JOJKHBI COOJIIOAATDL
Oo6mue Hennoctu Kommnannu!

All Suppliers must follow the Common
Values of the Company!

1.2. ocTynaiiTe npaBUJIbHO

Kooexc  Henosozco  Iloseoenuss  ATH
npenamnosaraer, 4ro corpygHuku ATH
00s3ytoTest cnenoBarh O6mmm LleHHOCTSIM
Komnanuun. Bce  corpymnukun  ATH
MPUHUMAIOT Ha ce0s CIICMYIOIINE
00s13aTebCTBRA:

1.2 Act properly

The Business Conduct Code of ATH
supposes that the employees of ATH
undertake to comply with the Common
Values of the Company. All the employees
of ATH undertake the following
obligations:
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o BHuMaTenpbHO ~— MPOYMTATh  TEKCT o To read the Business Conduct Code
Konekca [lenosoro I[osenenus ATH; of ATH thoroughly;

o [onsTs TpeboBanus Koxekca, o To understand the requirements of the

° Cobmronars Konekc u Code;

3aKOHO/IaTeIbCTBO PD; o To comply with the Code and the

. [IposSIBIATE  OCMOTPHUTEIBHOCTH U legislation of the Russian Federation;

u30eraTb  JaXe CO3JaHUS  BUAUMOCTH
HEHAJJIC)KAILETO MOBEICHHS;

. Coobmare o Hapymenusx Kopnekca
Henosoro  IloBemenus, O  KOTOPBIX
CTaHOBHUTCS U3BeCTHO (cM. 1.7).

o To exercise caution and avoid even
the creation of the semblance of improper
behavior;

o To inform about the violations of the
Business Conduct Code, about which they
come to know (see 1.7).

Oo61mue LHennoctu Komnanuu:

HNHTepechl KIIMEHTA — HALIM MHTEPeChl
ToJsiepaHTHOCTD, HeJ0NYCTHMOCTh
AUCKPUMMHHALMM U CTIPABEJINBOCTD
Henonycrumocth HCNOJb30BAHMS
AETCKOIr0 ¥ NMPUHYIUTEIBLHOI0 TPyaa
YecTHOCTD, OTKPBITOCTh ]|
crpaBelJMBOCThL B padore ¢ Kiinenramu,
IHocrapmmkamu u IlapTHepamu
NunoBanun

Co0uronenue 3axoHoaatrejbcTBa PP n
NoAYMHEHHEe BCeM TMNPUMEHUMBIM K
TeKyllel [1eiITeJIbHOCTH 3aKOHAM H
HOPMATHBHBIM aKTaM

YecTHasi KOHKYpeHTHas1 60pb0a

Cupagensiusoe U 00beKTUBHOE
oTHomieHHMe KO Bcem Kiamenram u

IMocTraBmmkam

IIporuBoaeiicTBe B3SITOYHHMYECTBY H

KOPPYNIUH

Common Values of the Company:

Client's interests are our interests
Tolerance, inadmissibility of
discrimination and justice

Inadmissibility of child and forced
labour use

Honesty, openness and justice in work
with Clients, Suppliers and Partners
Innovations

Compliance with the legislation of the
Russian Federation and conformity with
all laws and regulatory acts, applied to
the current activity

Honest competition

Justice and objective attitude to all
Clients and Suppliers

Countermeasures against bribery and
corruption

1.3 OO0si3aHHOCTH PYKOBOAUTeEJIEi

Ecorm 'y Bac B NOOuuMHEHMM  €CTh
COTPYIHUKH, Kodexc [lenosozo [losedenis
ATH Bo3naraer Ha Bac nomoJIHUTEIBLHEIE
0053aHHOCTH:

® JlomaBarh mnpuMep B COOJIOICHUH
npuHunoB Kojekca u n1enoBoi 3TUKY;

° VYoenurscs, uro Bariu moagdynHeHHbIE
noHuMarot tpedoBanust Konekca JlemoBoro

1.3. Management obligations

If you have subordinates, the Business
Conduct Code of ATH imposes on you
additional responsibilities:

® Be an example in complying with the
principles of the Code and business ethics;

® Make sure, that your subordinates
understand the requirements of the
Business Conduct Code and comply with
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IToBenenuss u coOmomaror ux. st 3Toro
paspaborana bpomrtopa ¢ npumepamu
CUTyaIlMii, KOTOpPbIE MOTYT IIOCTABUTH B
HEJIOBKOC ITOJI0KEHHE, TAKXKE B 3asABJICHUM,
KOTOpO€  HEOoOXOJMMO  TOJIIMUCAaTh  C
KOKJbIM  COTPYAHUKOM, IPHUCYTCTBYIOT
MIPUMEPHI KOH(DITUKTHBIX CUTyaluu
(Burpukc24 — pasaen PykoBojicTtBa — OJI0K
Compliance). TIlompocute COTPYAHHUKOB
MPOYMTATh JIaHHBIC TIPUMEPHI, 3aTeM

oOcynure JTaHHbIE MIPUMEPBI c
COTPYIHHKAMHU B HedopMaTbHON
00CTaHOBKE;

Co3pnaBaTh  yClOBHS, IIpU  KOTOPBIX
pabOTHUKU TOTOBBI OTKPBHITO 3asBISTH O
TOM, YTO UX OECIIOKOUT;

® [lpu olEeHKE COTPYIHHUKOB YUWUTHIBATH
cobmonenne umu TpedoBanuit Komekca
Henosoro IloBenenus;

® He naBath COTpyJIHUKAM PacOPsDKEHUN
COBEpIIATH NEUCTBHS, KOTOpBIE
npotuBopeyar  TpeboBanusiM  Kopnekca
Jlenororo
AHTUKOPPYIIIMOHHOTO  3aKOHOJATeNIbCTBA
PD;

® JJocienoBaTelILHO

IToBenenmns,

JI0OMBATHCS
JlenoBoro IloBeaeHus;

® (Oxa3bBaTh MOAJEPKKY COTPYAHHKAM,
KOTOpBIe,  JeHcTBYs  J10OpPOCOBECTHO,
3aJaI0T BOIPOCHI H 00CYKIal0T TPOOIEMBI.

them. For this matter the Brochure with the
examples of situations, which may put in an
awkward position, has been developed, and
also the statement, which is to be signed
with every employee, contains the
examples of conflict situations (Bitrix24 —
section Instructions — block Compliance).
Ask the employees to read these examples,
then discuss these examples with them in
informal setting;

Create conditions, under which the
employees are ready to openly speak about
their disturbances;

e Take into account the employees'
compliance with the Business Conduct
Code during their evaluation;

e Do not give orders to the employees to
perform actions, which contradict the
requirements of the Business Conduct
Code, anti-corruption laws of the Russian
Federation;

e Consistently endeavor the compliance of
the Business

Conduct Code;

® Provide assistance to the employees,

who act in good faith, ask questions and
discuss problems.

Ecnmu x Bam obOpatmiuce ¢ Bompocamy,
KacalolUMUCS ~ TMPHUHIMIIOB  JIEJIOBOTO
noseneHus, onucanHblx B Kogekce
HenoBoro IloBexpenuss wim TPOOIEMOMH,
KOTOpasi MOXeT T[OCTaBUTh / cTaBWIa
COTpYJIHUKA B HEJIOBKOE IMOJIOKeHHue, Bbl
MOJKHBI  YIGNUTh  TakoW  mpoOseme
noikHoe  BHUMaHue. OOpartutech 3a
OMOIIBIO, eclii OHa Bam mnotpebyercs
(mompoOHEee O TOM, K KOMY HEO0OXOAMMO
oOpalarsCcsi B TAKMX CUTYaIUsX, HAITUCAHO
B nyHkte 1.6). Ecmm corpymanuk 3amaer
BONPOC, KOTOPBI MOXET MOTpeOOBaTH
paccieoBaHus COTJIACHO Kogexcy
JenoBoro IloBenenus, Bbl  I0DKHEI
nepesaTh TaKoMl BONPOC Ha PaccCMOTpPEHHE

If you are addressed with questions,
concerning  the  business  behavior
principles, described in the Business
Conduct Code, or the problem, which can
put/has put the employee in an awkward
position, you shall duly attend such
problem. Ask for help, if you need it (a
more detailed information on whom you
can address in such cases is presented in
clause 1.6). If an employee asks a
question, which can require investigation in
compliance with the Business Conduct
Code, you shall present the subject for
discussion to the corresponding officers.
For this matter we have created the
Compliance Committee, which will help
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COOTBETCTBYIOIIUM JIOJPKHOCTHBIM JIUIIAM.
Hns  sroro wmbl  co3pganu  KomrmiaeHc
Komurer, xkotopblii mnomoxer Bam B
pPEIICHUH  BOINPOCOB,  CBS3AaHHBIX  C
COOIIOIEHUEM TpeboBaHU Konekca
Henooro IloBeneHus.

you in solving issues, concerning the
compliance with the requirements of the
Business Conduct Code.

Konexc BCe
NMpaBuJIa, KOTOPbIe 51 I0JIKeH 3HATH?

B Kooekce Jlenosoco Iloseoenus ATH
HEBO3MOXXHO PAacCMOTPETh BCE CHUTYaIlUH,
KOTOpPhIE MOTYT BO3HUKHYTH BO BpeMs
pabotsl. [Toatomy B ATH paspabortansl u
NEHCTBYIOT JOIOJIHUTEIBHBIE TPOIETYPHI,
MaTepHalIbl TI0 BOIIPOCAM JCJIOBOM 3TUKU U
COOTIOICHUS TpeboBaHMt Konekca
HenoBoro IloBeneHusi, KOTopbie He ObLTH
HETIOCPEJICTBEHHO 3aTpoHYTH B KoJekce.

1.4 Oo0bsacuser JH

1.4. Does the Code explain all the rules,
which I must know?

The Business Conduct Code of ATH cannot
consider all the situations, which can arise
in the work process. That is why additional
procedures, materials on the business ethics
issues and compliance with the Business
Conduct Code have been developed and are
used in ATH, which are not directly
considered in the Code.

IMoo:xxkenne o Kommiaaenc Komurere
SIBJISIeTCH TMPUJIOKEHHEM K JaHHOMY
Kopexcy

The statement on the Compliance
Committee is the annex to this Code

Yo6enutecy B TOM, 4TO BBI 3HaeTe npaBuia,
KOTOpPbIE TPUMEHSIOTCS HEMOCPEACTBEHHO
Kk Bameii pabore. Ecnu y Bac BO3HUKHYT
BOIIPOCHI, Brr MOXKETE HAaWTH
HeoOxoaumyto uHpopmanuio B butukc24
ATH, 00paTUTHCA K Bamemy
PYKOBOIUTEIIO, [IpeacraBuTemnto
Kommnaenc Komwurera, B IOpuanueckuit
OTJIeJI, OTIEN M0 paboTe C MEePCOHAIOM WITU
Kk I'enepanbHoMy J[lupekropy. Bbl Taxxke
JIOJDKHBI ~ JIEHCTBOBAaTh ~ OCMOTPHUTENBHO,
PYKOBOJICTBOBATbCSL  3JPaBbIM  CMBICIIOM,
yTo0OBI Barm geiicTBrst He CMOTIIM HaHECTH
Bpen penyranuu ATH, KaK
0€3yKOPU3HEHHOTO [TocTaBmuka "
[TaptHepa, uyTO, 06€3yCIOBHO, CO3/MaeT s
HAC KOHKYPEHTHOE MPEUMYIIECTBO.

Make sure that you know the rules, applied
to your work. If you have any questions,
you can find the information you need on
the Bitrix24 of ATH, address your
supervisor, Representative ~ of  the
Compliance  Committee, the Legal
Department, Human Resources Division or
to the CEO. You also should act with
caution, follow common sense, so that your
actions do not harm the good will of ATH,
as the irreproachable Supplier and Partner,
which certainly creates the competitive
advantage for us.

1.5 Cobmonenne AEHCTBYIOLIET0
3aKOHO/AaTe/IbCTBA

1.5. Compliance with the legislation in
force

ncnonb3osaHua / For internal and

Kaxxaplit U3 cOTpyIHUKOB 00s3aH 3HATh U Each of the employees must know and follow the
BBIMIOJIHATh ~ TPEOOBaHUS  JICHCTBYIOIIETO requirements of the anticorruption legislation in
AHTUKOPPYIILIMOHHOI'O 3aKOHOAATCIbCTRA: force:

Comply with

The Legislation of the Russian Federation,
prohibiting bribery and corruption;

3akoHonarensctBo  P®,  3ampemiaromiee
B3ATOUHHUYCCTBO U KOPPYIILULO,
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3akon CHIA «O xoppynuuu 3a pyoexom»;
3aKkoH Benmukobputanuu «O
B3SITOYHUYECTBEY;

TekcTbl BBIMIEYNOMSHYTBIX JAOKYMEHTOB
npencrasieHsl B burpukc24 ATH B
paznene Compliance.

Ecimu y Bac BO3HMKAarOT BOIPOCHI O TOM,
Kakue IpaBuia MIPUMEHSIOTCS B
KOHKPDETHOM  cuTyauuu, Bbl  Moxere
o0paTuThCsl 32  KOHCyJbTallUeH B
KOpunuueckuii otnern.

The US Foreign Corrupt Practices Act, United
Kingdom Bribery Act;

The texts of the above-mentioned documents are
presented in Bitrix24 of ATH in the Compliance
section.

If you have questions, which rules are applied in
a specific case, you can ask the Legal
Department for advice.

1.6. K komy oOpamartbcs ¢ Bonpocamu?

[ToxxanyiicTa, 3afaBaiiTe BONPOCHI, €CIU Y
Bac Bo3HHKalOT COMHEHHSI B TOM, Kak
MPaBWJIHLHO MOCTYIHUTb. Kaxxnprit
COTPYAHHUK MOKET MCIOJIb30BaTh JII000H 13
MIePEUYMCIICHHBIX HI)KE BAPUAHTOB:

1.6 Whom to address with questions?
Please, ask questions, if you have doubts
about the correct behaviour. Each employee
can use any of the options, listed below:

KoH(uKT MHTEpecoB BO3HMKaeT TOraa,
KOIJa JIM4YHbIe MJIM YaCTHBIC JeJIOBbIe
HHTEepechbl COTPYAHHUKA MPOTHBOpPEYAT
uHTepecam Komnanuu

The conflict of interest arises, when the
personal or private business interests of the
employee contradict the interests of the
Company.

. Ecnru  Bam cranmo wu3BECTHO O
MOTEHIIMAIHbHOM KOH(JIMKTE  HMHTEPECOB
(mompobuee cM. 1-T 4.2  HACTOSAIIEro
KOJeKca) HWIW 00 YyXKe CYIIECTBYIOIIEM
KOH(pMKTe, BBl JOMKHBI COOOLIUTH O
TakOM KOH(JIMKTE MHTEPECOB CBOEMY
HETIOCPEICTBEHHOMY PYKOBOTUTEITIO.

® Ecinu Bl cuntaere, uto oOpaiieHue K
HEIMOCPEICTBEHHOMY PYKOBOIHUTEIIO
HeresnecooopasHo win HeaphekTuBHO, Bbl
TakKe MOXKeTe COoOoOmuUTh o QakTax
HApYIICHUS B Opuanueckuit
Henaprament, Otgen mno pabotre ¢
ITepconanom, byxranteputo, KomriutaeHc
Komutet unu ['enepansaomy Jupexropy.

® Ecmu Bel cuutaere, 4To oOpaimieHue K
T000My W3 YKa3aHHBIX JIMI[ HE SIBISETCS
nenecooOpa3sHeiM  wIM  Bam  HeymoOHO
MCITOJIH30BaTh OJTHO M3 YKa3aHHBIX CPEICTB
CBsI3HM, TO BBl Takxke MoOXeTe COOOIIUTH O
npodneme B Kommmaenc Komurer 10
[opstueit JIunuu CootBeTcTBHs 10 €-mail
azpecy anoHuMHO (compliance@ath.ru).

o AJbTEpHATUBHBIM BapUAHTOM

® |f you become aware of a possible
conflict of interests (for more details see
point 4.2 of this Code) or about the already
existing conflict, you must inform your
immediate superior about such conflict of
interests.

e |If you consider that addressing your
immediate superior is inappropriate or
ineffective, you can also inform the Legal
Department, Human Resources Division,
Accounting  Department,  Compliance
Committee or the company CEO.

® |If you consider that addressing any of
the mentioned persons is inappropriate or
you are uncomfortable using one of the
specified communication means, you can
also anonymously inform the Compliance
Committee about the problem using the
Compliance Hot-Line  via  e-mail
(compliance@ath.ru).

® A letter, sent directly to the CEO,
marked "Confidential”, via mail, can serve
as the alternative communication means: 2,
Volokolamskoye shosse, office 121B,
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KOMMYHHUKAIIUM MOXET OBbITh MHCHMO,
HarpaBjeHHOe Hanpsmyio [‘eHeparbHOMY
HupekTopy c MMOMETKOH
«KonpuaenuuanbsHo» 1o HOYTE:
Bonokomamckoe m. na. 2, oduc 121b
Mocksa, Poccus, 125080.

® Bce coolmeHus: pacCMaTpUBAIOTCS Ha
YCJIOBHSIX MOJHOW KOH(UACHINAIBHOCTH U
AHOHUMHOCTH. TOJBKO TE JMIla, KOTOPBIE,
JOJDKHBL OBITH YBEIOMJICHBI, HaIpUMeD,
JUIsl 1eJield MPOBEACHHS pacClieOBaHMs,
Y3HAIOT O COOOIICHUH

Moscow, Russia, 125080.

e All messages are analyzed on the
grounds of confidentiality and anonymity.
Only the persons, who shall be informed,
for example, to carry the investigation,
come to know about the message.

1.7. Topsiuasi Jlunusi CooTBeTCTBUA

Jyis monydeHHsT OTBETOB Ha BOIPOCHI U
pemieHuss ~ mpoOseM,  CBA3aHHBIX  C
coomoneanem  Tpeboanmii  Kopmekca
JlenoBoro IloBenenus Bul MOJXXETE
oOpatuthcsi Ha [OpsAdyr0 JIMHUIO —TIO
BOIIPOCaM coOJTr0 ICHHST TpeOOBaHMIA
Konekca o e-mail azpecy
compliance@ath.ru. C momometo I'opsueit
Jluamun  COOTBETCTBUST BBl  MOXKETE
cooOumTh 0 (akrax HapymeHus 0Oe3
oOparteHus K BBIILIECTOSILEMY
pykoBojguTento. Bce coobumenus OyayT
TIIATETFHO PACCMOTPEHBI HA  YCIOBHSX
MOJTHOM KOH(UICHIINATEHOCTH u
AHOHUMHOCTH. TOJNBKO T€ JIMIA, KOTOPBIE,
JOJKHBI OBITH YBEJIOMJICHBI, HampuMep,
JUTSL TIeTIeH TIPOBEACHHS pacClieIOBaHMS,
Y3HAIOT O COOOIIEHUH.
B mro60e Bpemst Ber MmokeTe 3a71aTh BOIIPOC
WIH TIONYYUTh KOHCYIbTaIMio 1o ['opsueit
JInann CooTBeTCTBUA, st 3TOTO
HEOOXOMMO HATTUCATh oOparieHue

Ha compliance@ath.ru ¢ moboro
DIIEKTPOHHOTO ajjpeca.

1.7. Compliance Hot-Line

In order to receive the answers to the
questions and solutions of problems, related
to the compliance with the Business
Conduct Code, you can address the Hot-
Line on the issues of compliance with the
requirements of the Code via e-mail
compliance@ath.ru. With the help of the
Compliance Hot-Line you can inform about
the violations without addressing the
immediate superior. All the messages will
be thoroughly analyzed on the grounds of
confidentiality and anonymity. Only the
persons, who shall be informed, for
example, to carry the investigation, come to
know about the message.

You can at any time ask the question and
receive advice from the Compliance Hot-
Line, for this matter you need to write a
message to compliance@ath.ru from any e-
mail address.

1.8. HemomycTHMOCTH  penpeccCHBHBIX
mep

Kooexc Jlenosoco Iloseoenus ATH ne
JIOTTyCKaeT MIPUMEHEHUS KaKux-1100
pENpecCUBHBIX  MEp B OTHOLIEHUU
COTPYIHMKA, KOTOPBHIM  10GPOCOBECTHO
oOparmaercs 3a KOHCYIbTaIMeH, MOJHUMAET
npobiaeMy WM coolmaer o  (dakTe
HapyIIeHUs, TaKKe CUHTaETCI

1.8  Inadmissibility  of  repressive
measures

The Business Conduct Code of ATH does
not accept the use of any repressive
measures in relation to the employee, who
in good faith asks for advice, brings up a
concern or informs about the violation, it is
also considered inadmissible to pursue the
employee by other persons for binging up
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HEJOMYCTUMBIM TIpecieloBaHuEe APYTUMU
JUIAMH COTPYAHHMKA 3a TO, YTO OH TIOJHSUT
npo0eMy WM J0OPOCOBECTHO COOOIINI O
HapymeHud. JI1000H pyKOBOIUTENb WIIH
COTPYIHUK, KOTOPBIA  NIpPEeIIpUHUMAET
perlpeccuBHbIC  JEHCTBUS K JIUILY,
cooOmuBIIEMYy O (hakTe HapyIICHUs, OyaeT
MOJBEPTHYT  MepaM  JUCIUILUIMHAPHOTO
BO3JICHCTBHSI. OTBETCTBEHHBIM 3a
coONroficHHe  MPUHIMIIOB  TOBEACHUSA,
nponucanHelx B Kopekce  [lenoBoro
[ToBenenus u COOTBETCTBUE
AHTUKOPPYIIIMOHHOMY  3aKOHOJIATEIbCTBY
P®, Boznaraercs na Kommiaenc Komurer
ATH.

Kommmaenc Komuter ATH  cepbe3no
OTHOCUTCSI KO BCEM COOOIICHHUSIM O
BO3MOXKHBIX  HApPYIICHUSIX W TOTOB
obecrieunTh  KOH(MUIACHIMAIBHOCTH U
MpoBepKy  JIOOBIX  oOBuHeHUW. [lpm
HEOOXOIUMOCTH M B 3aBHUCHMOCTH OT
xXapaxkrepa HapyIICeHHUs, Kommtaene
Komurer mMoxer 3anpocuTh COAeicTBUE CO
CTOPOHBI  JIOOBIX  coTpynHuUkoB ATH.
Kommaenc Komurter Takxke MMeeT MpaBo
MIPUBJIEKATH ayJIMTOPCKUE (bupmsI,
CTOPOHHUX OPUCTOB WM CHEIUAINCTOB B
00JIacTH YaCTHBIX pacCieOBaHUN WU
MHBIX CHEIUATUCTOB o CBOEMY
ycMOTpeHHio. PaOoTHUKH, B OTHOIIEHUU
KOTOPbIX  TNPOBOAMUTCS  MPOBEpPKAa  Ha
peaMET BO3MOKHOTO HapymieHus: Komekca
Henooro IloBenenusi, HMEIOT MPaBo
BBICKAa3aTh CBOE€ MHEHHE [0 NPHUHSATHUS
OKOHYATeJIbHOT'O PEIICHHUS.

the concern or informing about the
violation in good will. Any superior or
employee, who takes repressive measures
to the person, who has informed about the
violation, will be subject to the disciplinary
measures. The responsibility for the
compliance with the conduct principles,
presented in the Business Conduct Code,
and the compliance with the anticorruption
legislation of the Russian Federation, is
imposed on the Compliance Committee of
ATH.

ATH Compliance Committee seriously
takes all the messages on the possible
violations and is ready to ensure
confidentiality and examination of any
accuses. If necessary, and depending on the
nature of the violation, the Compliance
Committee can request the assistance from
any employees of ATH. The Compliance
Committee also has the right to involve at
its own discretion audit companies, third
party lawyers and specialists in the sphere
of private investigations or any other
specialists. The employees, in relation to
whom the examination is done concerning
the possible violation of Business Conduct
Code, have the right to express their
opinion before the final decision is made.

2.  CorpyaHuKH

2. Employees

ATH crtpemutcs co3naTh Ge3omacHble
YCIIOBUS TPYyAa:

L COOTBETCTBYIOIIIHE BBICOKHUM
HpO(I)CCCI/IOHaJ'H:HBIM CTaHJaapram,
OCHOBAHHBIC HAa B3AUMHOM JOBCPUH U
YBaXCHUH, TOJICPAHTHOCTH,
CIIpaBCAJIMBOCTH, HCAOIIYCTUMOCTH
JAUCKPUMUHAILINH,

o KOTOpBIE CHOCOOCTBYIOT YIIYHYIICHHUIO

ATH strives to create safe working
conditions:

e complying with high professional
standards,

based on mutual trust and respect,

tolerance, justice, inadmissibility of

discrimination,

e which stipulate the improvement of work
in the team,
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paboThl B KOMaH/Ie e which create the environment of trust.
o KOTOpPBIE CO3/1aI0T atMocdepy ATH also strives to provide equal
JIOBEpHSI. employment opportunities.

ATH Taxxe crpemurcs oOecrneynBaTh
paBHbIC BO3MOKHOCTH HalMa.

2.1. PaBHBIe BO3MOKHOCTH "
yBa:KeHHe Pa3Iuduii

ATH nonnep)xuBaeT NPUHIUII  PaBHBIX

BO3MOXXHOCTEH INpu mpueMe Ha paboTy u

NIPOJIBIYKEHHH TIO CITY)KOE, HEeB3Upas Ha

MoJI, BO3pacT, HALMOHAJIbHOCTD,
PEIIUTHO3HbIE  YOSXKIEHUS, CEKCYaJIbHYIO
OpPUEHTALIHIO, ceMeliHoe IIOJIOXKEHHE,
COLIMAILHOE MIPOMCXOXKJICHHE,
WHBAJIUIHOCTh WM HHBIE OOCTOSTENLCTBA,
HAIPSIMYIO HE CBsI3aHHBIE c

npoeCCHOHATLHBIMU XapaKTEPUCTUKAMU U
JIeJIOBBIMH KaueCTBaMU paOOTHHUKOB.

O 060l JgucKpuMUHALIMM Ha pabore
COTPYAHUKH JIOJKHBI COOOINTH
PYKOBOJICTBY (TYHKT 1.6).

2.1. Equal opportunities and respect to
differences

ATH supports the principle of equal
opportunities for hiring and promotion,
irrespective  of sex, age, nationality,
religious beliefs, sexual orientation, family
status, social origin, disabilities or other
circumstances, which are not directly
related to the professional characteristics
and business qualities of the employees.

The employees must inform  the
management about any cases of
discrimination (clause 1.6).

3a mOMOIIbLI0 MOKHO O0OPATUTHCS:
B KOpuanyecknii lenaprament, Otaen

no padore ¢ Ilepconanom, byxraarepuro,

Kommniaenc Komurer
I'enepasibHOMY IMpEKTOPY,
B Kommuiaenc Komurer no INopsiuei

Jlnnuu CooTBeTcTBHSI aHOHUMHO (e-mail

aapec compliance@ath.ru)

You can address the following for help:
Legal Department, Human Resources
Division, Accounting Department,
Compliance Committee

CEO,
Compliance Committee via Compliance
Hot-Line anonymously (e-mail

compliance@ath.ru)

2.2. HUcnoan3oBanme
NPUHYAUTEJILHOTO0 TPYAa

JAETCKOI'0 n

ATH He nonmyckaeT NpUHYAUTEIbHBIA WIN
MOJHEBOJIBHBIA TPYyA, a TaKXe JIEeTCKHUM
Tpya. ATH He npunumaer Ha paboTy U He
3aKIIF0YaeT JOTOBOPHI C JTULaMH Miafme 15
JeT, a Takke CcoOIIoaeT BO3PACTHBIE
OTpaHHYEHUs], IPEAYCMOTPEHHBIE MECTHBIM
TPYIOBBIM 3aKOHOJATEIbCTBOM WIH
3aKOHOIATEIILCTBOM 00  00s3arelIbHOM
oOpa3oBanuu. Mbl He B3aMMOJEHCTBYEM C
HenoBeimMu I[lapTHepamu u [locraBmimkamu,
KOTOpbIE  HE  COONIONAIOT  JaHHbBIC

2.2. Use of child and forced labour

ATH does not allow forced or slave labour,
as well as child labour. ATH does not hire
and does not enter contracts with persons
under 15 years old, as well as complies
with age restrictions, envisaged by local
labour legislation or the legislation on
compulsory education. We do not
cooperate with Business Partners and
Suppliers, who do not adhere to these
standards.



mailto:compliance@ath.ru
mailto:compliance@ath.ru

4
ol

Koaekc ne10B0ro nopegeHust rpynmbl
kommanuit ATH /
Business Conduct Code of ATH group of
companies external use

KAn / BCC-000-8

[1ns BHYTPEHHErO U BHELIHEro
ncnonb3osaHua / For internal and

CTaHAapPThI.

2.3. 3amper Ha ynorpeosienune
HAPKOTHKOB M CHHUPTHBLIX HANMMTKOB Ha
padoueM mecTe

3ampemaercs yrnoTpebieHue
HAapKOTHYECKUX  BELIECTB, a  TaKxke
npeOblBaHKEe Ha  pabodyeM MecTe B
COCTOSIHUM QJIKOTOJILHOTO OTIbSIHEHUS HIIH
110J1 BO3JICHCTBHEM HAPKOTHKOB.

2.3. Prohibition on drug and alcohol use
at the working station

It is prohibited to use narcotic drugs, as
well as be present at the working station in
the state of alcohol or drug intoxication.

2.4. PabGoTa 1o COBMeCTHTEIbCTBY

CoTpyZHMKHM HE MOTrYT OJHOBPEMEHHO C
paboroii B ATH corpyanuuats c¢ €€
HOPSMBIMU KOHKYPEHTaMHU.

Takke y Hac He MOryr paboTarb
COTPYAHMKH, YJIE€HBl CEMbH KOTOPBIX
COTPYIHHUYAIOT C HAalIMMH KOHKYPEHTaMH,
IIpU 3TOM 3aHUMas Takoe II0JIOXKECHHUE,
KOTOPOE€ MOXET BJIMATH Ha JAEATEIbHOCTH
Hamre Komnannm.

Hamu coTpyaiHUKM HE MOryT 3aHMMAarTh
PYKOBOAAIIYIO  JOJDKHOCT B JAPYTrOHM
KommaHuu 6e3 cornacuss Kommanuu, 3a

2.4. Bywork

The employees cannot cooperate with the
direct competitors of ATH, while working
in the company.

Also we do not hire people, whose family
members cooperate with our competitors,
occupying the position, which can
influence the activity of our Company.

Our employees cannot occupy a managing
position in another Company without the
consent of the Company, unless these are
charity, political or public organizations.

HUCKIIIOYECHUEM 6HaFOTBOpHT€HBHBIX,

INOJIUTHYCCKHX NN O6IJ.I€CTB€HHBIX

OpraHu3aIuu.

2.5 CeMeiiHbIe OTHOLICHHUS B 2.5. Family relations in the company

KOMIIaHUU

ATH mnoomipser paboTy pOJACTBEHHHUKOB B
Kommanuu, HO cemeliHble WIH JIMYHbIE
OTHOIIEHHS] COTPYAHHKOB HE  JIOJKHBI
CKa3bIBaTbCs  HA  BBIIOJHEHUH  UMH
CITY)KE€OHBIX O00S3aHHOCTEW WM BJIMSTH Ha
IPUHUMAEMbIE UMH PELICHHUS.

binskue  pOACTBEHHUKM HE  JIOJDKHBI
HaxOJIUTHCS B MPSIMOM NOJYMHEHUHN APYT Y
Jpyra Win Ha pyKOBOASAIIMX JOJDKHOCTSX B
pa3HBIX MOAPA3ACICHUIX.

ATH encourages the work of relatives in
the Company, but family or personal
relations of the employees should not have
impact on their performance of their duties
or decisions, made by them.

Close relatives should not be in immediate
subordination or on managing positions in
different departments.

2.6. DTHKa OTHOLICHUH B KOMIIAHUH
Corpyanuk — CoTpyaHuK
COTpYIHHUKY JOHKHBI TPOSBIISATH B3aUMHOE

2.6. Ethics of Employee-Employee
relations in the company
The employees must show mutual respect
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yBa)KeHHE PYT K APYTY U IPUIEPKUBATHCS
CIIEIYIOIINX [TPaBUIL:

BbITh BeXJIMBBIM U JPYKETIOOHBIM €
KOJUIETaMH;

® [IpodeccroHaabHbIC OTHOLICHUS HMEIOT
HECOMHEHHOE  IPEHMYIIECTBO  Iepe
He(OpPMaITbHBIMU;

® Bceneno cmnocoOCTBOBAaTh PEHICHUIO
COBMECTHBIX 3a/1a4, OTBEYATh HAa BOIPOCHI B
pamkax  cBoed  kommereHuuu.  [lpu
HEBO3MOXHOCTH MPENOCTaBUTD
uHGOpPMAIMI0 HEMEJUICHHO, HE00XO0IUMO
Ha3Ha4yaTb CPOK OTBETA;

. [Ipy  BO3HMKHOBEHMH  pabouero
KOH(JIMKTA, Tpexae YeM IpeIbsSBUTh
IPETEH3UI0 KOJUIEram, HEOOXO0MO

camomy cebe 3a11aTh BOTIPOCHI:

KaKoOBa JNEUCTBUTEJIBHASA CyTh
npeTeH3un? 4To A cdM caenan u gero HE
CHEJIAJI nns peuenus mpoosieMbl?

¢ UYTO u KOMY HenmocpencTBeHHO
npejjiaraeTcsi  caenaTb AN pelleHus
npoosieMbI?

® He mnepexoauTh «HA JHYHOCTHY -
Bcerga obOcyxnarb mpoOiemy, a He
YeJI0BEKa; .

["oBopuTH 1O OYepenm, He nepeOuBaTh IpPyr
npyra; He ynorpebnare rpyOble U
HEIICH3YpHbIe CJIOBa, He oOmarbcs B
PE3KOM TOHE C KOJIJIETaMH;

® He 3amanuuBath U HEe yTauBaTh paboune
npo0sieMbl, TpPOroBapuBaTh MX UECTHO,
BCJIYX U B KOHCTPYKTHBHOM KJIIOYE;

® BrINonaHATE 10roBOpeHHOCTH. OTBEUYaTh
3a CBOM CJIOBA U JCUCTBUS;
® (OOpamarbcs 0O HMMEHH KO BCEM

cotpyaaukaMm. OOpamarscsi K KoJuieram Ha
«TBI»;

® [OBOpHUTH MO CYUIECTBY, JAKOHUYHO, HE
OTKJIOHSTBCSI OT TEMBI OOCYK/ICHNS,
Bricka3pIBaTh CBOE Hecoracue
apryMeHTHUPOBAHO u/unu npeanaraTtb

BapHAaHTHI PELICHUS;

to one another and observe the following
rules:

Be polite and friendly to your colleagues;
Professional relations have indisputable
preference over informal;

® Fully encourage the solution of mutual
tasks, answer questions within your
competence. If the information cannot be
given right away, specify the term for
presenting the answer;

In case of any conflict at work, prior to
make claims to the colleagues, it is required
to ask yourself the questions:

what is the ACTUAL core of the claim?
what have | done and what | have NOT
DONE to solve the problem?

e WHAT is immediate offered and to
WHOM to solve the problem?

Do not engage in ad hominem attacks -
always discuss the problem, not the person;
Speak in turns, do not interrupt one another;
Do not use rude and swear words; do not
address your colleagues in harsh manner;

e Do not conceal and hide working
problems, speak up honestly and in
constructive manner;

e Implement agreements. Be responsible
for your words and actions;

® Address all the employees by name. Say
"you" to the colleagues;

® Speak to the point, laconically, without
deviating from the topic being discussed;
Express your disagreement with arguments
and/or offer solution options;

Do not be afraid to make mistakes, but
learn from mistakes; Make your work
transmittable and the result of your work

reproducible in case of absence.
Value your colleagues’ time:

Do not be late to meetings. In case of
justifiable late attendance, warn your
colleagues beforehand;

® Do not distract your colleagues and do
not disturb their work (loud laughter,
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He Oositbes ommbaThesi, HO YYUTHCS Ha
omuoOKax; Henath CBOIO pabory
nepesaBaeMoii, a pe3ylbTaT CBOCH pabOThI
BOCITPOU3BOJIUMBIM B CIIy4ae OTCYTCTBHSL.

IleHnTH BpeMsi CBOMX KOJLIET:

® He ona3apiBaTh Ha BCTPEUU U cOOpaHUs.
B ciywae omnpaBIaHHOrO  ONO3JaHUA,
3apaHee NpeAyNpeIuTh KOJLIET;

® He oTBiICKaTh KOJUIET U HE MEIIATh UM B
pabore (rpomKmiA cMex, MY3BbIKa,
MPOJODKUTEILHBIC PAa3rOBOPHI HA JINYHBIC
TEMBI U T.11.);

® CoxpaHsTh B TallHE U HE 00CYXKIaTh C
KOJUIeTaMHd pa3Mep 3apa0OTHOM IUIaThl U
KOMIIEHCAIIUH.

music, long talks on personal topics etc.);

e Keep in secret and do not discuss with
your colleagues the size of the salary and
compensation.

2.7. DTHKa OTHOLWICHHH B KOMIIAHUH
PykoBoautesib — COTpyAHUK

CoTpyaHuku o0si3aHbI:

OTHOCUTBCA K PYKOBOJIUTEITIO c
YBaKEHUEM;

CooOmars O BBIIOJHEHWM 3ama4 B
Ha3HauYC€HHbIE  CPOKM  WJIM  3apaHee
MPEAYINPEAUTH O TIEPEHOCE CPOKOB;

Ha Bompoc: «byner nu cnenana pabota B
OTIPEIETICHHBIN CPOK, OTBEYATh C «J1a» WIH

«HET» (oTBeT «TIOCTApaIOCh» -
HENpUEeMJIEMbIN );

CraBs npo0GiieMy, npejjaraTb BapuaHThI €€
peleHus; He 00sThCS YTOYHSITH
HETIOHSTOE.

Bo B3aUMOOTHOIIEHUAX BHYTPH

KOJUJIEKTUBA COTPYIHUKH U PYKOBOJIUTEIIH
MOJpa3/IeICHU JTOJKHBI TPUIEPKUBATHCS
MIPUHIIUIIOB CYOOPINHAIUY.

Bce paboune Bompockl U IpoOIEMBI
COTPYAHUK B IIEPBYK0 OYEpEAb JIOJKEH
pemiatb €O CBOMM  HEMOCPEACTBEHHBIM
pykoBoauTeneM. B ciydae ecnu coTpyaHHUK
CYMTACT TO WIIM HMHOE PACHOPSLKCHHUE WIIU
JNEUCTBHE  CBOErO0  PYKOBOJOUTENA  HE
cooTBeTcTBYIOIIMM HHTepecam ATH wmm
BUJMT Jy4IlIMe IYTH PEIIEeHUs KaKoil-moo
npoOJaeMbl, OH MOXET MW3JIOKUTh CBOE
MHEHUE  PYKOBOIUTENIO  CIEAYIOLIETO

2.7. Ethics of Superior - Employee
relations in the company

The employees must:

Be respectful to their superior;

Inform about the completion of the task
within the established time or warn about
the rescheduling beforehand;

The answer to the question: "Will the job be
done by certain time", answer "yes" or “no"
(the answer "1 will try" is unacceptable);
Posing a problem, offer the solution
variants; Do not be afraid to specify the
unclear.

In relations inside the team, the employees
and the heads of departments shall follow
the subordination principles.

The worker shall solve all working issues
and problems first of all with his/her
immediate superior. In case an employee
considers that any order or action of his/her
superior is non-compliant with the interests
of ATH, or sees better ways of solving any
problem, he/she can express their opinion
to the superior on the next level.
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YPOBHSL.
3.  IpuHUuIBI YCHELIHOro 3. Principles of successful management of
ynpasJienuss ATH ATH

® PyKOBOAMTEIb — IPUMEP B BBITIOJTHCHHUH
obermanuii 1 COOJTFOACHHMS TTPABHIT

® KomlekTuB KOMIOAHHMU — KOMaHIa
€IMHOMBIIIJIEHHUKOB C OOIIUMH LEIIMA

® JloBepue U JielerupoBaHUe MOJTHOMOYHMA
COTPYJIHUKAM Ha BCEX YPOBHSAX

. OTKpBITOCTh KOMMYHUKAIIM U
oOpaTHas CBS3b

® [loxBama - mnyONMMYHO, KPUTHKA —
HaeInHe

® Bananc paGoThl ¥ JTUYHOM KU3HU

* IlpaBo Ha omIMOKH, HA KOTOPBIX MbI
YUUMCS

* HedopmanbHas atMocdepa u
yBaXK€HUE

* Ilpunstue OTBETCTBEHHOCTH "
MPOSIBJICHUE UHUIIUATUBBI

* Pocr KOMITAaHUH - JIAYHBIN
npodeccuoHaNbHBIN POCT

e Senior officer is an example in keeping
promises and following the rules

e Company collective is the team of like-
minded people with common goals

e Trust and delegation of authority to the
employees on all levels

e QOpen communication and feedback
e Appraisal - in public, criticism - in
person

® Balance of work and private life

+ Right for mistakes, from which we
learn
+ Informal atmosphere and respect

» Accepting responsibility and taking
initiative

»  Growth of the company means personal
professional growth

4. KiuneHTbI, 1e10Bble NAPTHEPHI

4. Clients, business partners

Komnanus ATH yBepena, uyTo 3anorom
YCIEIHOM JESATEIbHOCTH ABIIAIOTCS
JIEJIOBbIE€  OTHOLIEHHS, OCHOBAHHbIE Ha
JIOBEpUM M B3aUMHBIX IPEUMYLIECTBAX.
PykoBoaCTBYsICh MPUHIMIIAMU YECTHOCTH,
OTKPBITOCTU M CIPABEUIMBOCTU, MBI
CTpEMUMCS K IOHHMMaHHUIO TOTpeOHOCTeN
HaIlIMX KJIMEHTOB, MOCTaBIIMKOB M HaIIMX

The ATH Company is sure that the
successful activity is based on the business
relations, based on trust and mutual
benefits. Following the principles of
honesty, transparency and justice, we strive
to understand the needs of our clients,
suppliers and our partners.

NapTHEPOB.

4.1.Buemnue OTHOLICHHUS U YeCTHAA 4.1. External relations and honest
KOHKYPeHIIUsI competition

Komnanus ATH cobmogaer The ATH Company complies with the

3akoHomaTeabcTBO PD u momunmHsercs
BCEM JCHCTBYIOIIUM, NPUMEHUMBIM K
Haliel  JeITEIbHOCTH,  3aKoOHaM U
perynaTuBHbIM aktaMm. Hama 1ienp — ObITh

legislation of the Russian Federation and
obeys all the laws in force, applicable to our
activity, and also regulatory norms. Our
goal is to be law-abiding legal entity.
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3daKOHOITOCIIYIITHBIM HOPpUINICCKUM .
JHLOM The ATH Company is absolutely open for

Komnanuss ATH abcoiroTHO OTKpbITa st
JOOBIX TOCYJAPCTBEHHBIX OPraHOB, TaK Kak
OM3HEC HANpSMYIO CBSI3aH C YCHEHIHBIM
B3aUMOJICCTBUEM ¢ HUMHU. Komnanus
€XKET0THO MPOBOJIAT ayJIUTOPCKUE
NPOBEPKU  CBOEH  JEATENBHOCTH, YTO
MOATBEPXKJAET  HAIly IPUBEPKEHHOCTH
MPUHIIMITY JIOSITbHOCTH 3aKOHO/IaTEIbCTRY.

B pa6ore ¢ Kimmenramu, IlocraBumkamu u
KoHKypeHTaM# COTPYAHUKH JOJDKHBI:

° H3berath HEYECTHBIX METOI0B
paboThl, YECTHO W  OTKPBITO
MPEIOCTABIIATH CBOU YCIIYTH;

° YecTHO, cripaBeUIMBO U OOBEKTHUBHO
OTHOCUTHCS KO BceM Kimenram u
ITocTaBmukam;

[TonOupats 00BEKTUBHO JIYYIIHAX
MMOCTABIIMKOB U JOBOAUTH JI0 UX CBEICHUS,
YTO OXHUJAEM YECTHOM KOHKYPEHIIMH 3a
mpaBo paboTaTh C HAMU;

BecTu yecTHYI0 KOHKYPEHTHYIO O0pBOY;

o Hukorna He oOcyxnaTe yciyru
KoHKypeHTOB, HE  HMes  TBEpAbIX
OCHOBAaHUH JJI1 CBOUX YTBEPKICHMUI;

. He 3akmrouats  coryameHus ¢
Konkypentamu o (pukcupoBaHWU IIeH WU
[IPOYMUX  KOMMEPUYECKUX  YCIOBHUAX, O
KOOPJIMHUPOBAHUH I[EHOBBIX MPEIIOKEHUN
i pazaene KinmeHros;

He oOcyxnare Hamm mijaaHbl B 0071acTH LEeH
Hammx ycnyr ¢ Konkypenramu;

® He wucnonbp3oBarh HHGOPMAIHIO O
Knuentax pns  gpyrux —meneid, Kpome
paboThl, PYKOBOJACTBYSICH MpPH  ITOM
[Tonoxennem o Kommepueckoint Taiine,
ony0nrkoBaHHOM B WHTpaHere B paszjene
«PyKkoBOJICTBaY.

any state bodies, as the business is directly
connected with the successful interaction
with them. The Company performs annual
audits of its activity, which confirms our
commitment to the principle of loyalty to
legislation.

In their work with Clients, Suppliers and
Competitors the employees must:

e Avoid dishonest methods of operation,
provide their services honestly and
transparently;

® Treat all Clients and Suppliers honestly
and fairly;

Fairly select the best suppliers and inform
them that we expect honest competition for
the right to work with them;

Conduct honest competition;

e Never discuss the services of the
Competitors without strong grounds for
their conclusions;

e Never enter agreements  with
Competitors on price-fixing or other
commercial conditions, on coordination of
commercial offers or division of Clients;

® Never discuss our plans in the sphere of
prices for our services with Competitors
Never use information about the Clients for
other purposes, except work, following in
this case the Commercial Confidentiality
Provision, published on the Intranet in the
"Guides" section.

4.2. KoH(IuKT nHTepecoB

4.2.Conflict of interests

Bce coTpynHMKHM JOJDKHBI JI€MCTBOBATH B
uHTepecax Kommanum m us3berarb JOOBIX
KOH()JIMKTOB HHTEPECOB.

All employees must act in the interests of
the Company and avoid any conflicts of
interests.
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KoH(uuKT HHTEepecoB BO3HHMKAaeT TOrja,
KOrZla JIMYHBIE WM 4YacTHBIE JIEJIOBBIE
UHTEPEChl  COTPYJHHMKA  IPOTHBOpEYAT
untepecaM  Kommanuu.  KondumkrHas
CUTyallusi MOXKET BO3HHMKHYTb, KOIJa
COTPYAHUK  JEHUCTBYET  WIM  HUMEET
MUHTEPEChl, KOTOpPBIE MOTYT HETraTUBHO
OTPa3UThCSA HA BBIOJHEHUH €r0 paboTHI B
ATH.

The conflict of interest arises, when the
personal or private business interests of the
employee contradict the interests of the
Company. A conflict can arise, when an
employee acts or has interests, which may
have negative impact on his/her
performance in ATH.

[Tpumep KOHGIMKTa UHTEPECOB:

CoBMeCTUTEIBLCTBO. B ciydae
COBMEUICHUs  JIOJDKHOCTEH B JIPyrou
KOMITAHUM,  SBJISIFOLIEHCS ~ KOHKYPEHTOM
Hamer Kommanumu, €ro IOTCHIIMAIbHBIM
KJIMEHTOM, WJIM B MHOM OpraHu3alliM, €CIIU
Takasi JICSTCIIbHOCTh MOJKET IOMEIIaTh
COTPYIHUKY UCIIOJIHATH €r0 0053aHHOCTH B
Komnanum, co3mate yrpo3y pemnyrauuu
Komnanum wnm  Kakum-mubo  Apyrum
00pa3oM NMPOTUBOPEUUTD €€ HHTEPECaM.

Example of a conflict of interests:

Bywork. In case of concurrent services in
another company, which is the Competitor
of our Company, its potential client or any
other organization, if such activity may
prevent the employee from fulfilling his/her
duties in the Company, create hazard for
the reputation of the Company or in any
other manner contradict its interests.

[Tpumep KOH(IINKTA HHTEPECOB:

CeMbsl ¥ POICTBEHHUKH:

(a) HajgMuyue TMPSIMOTO MM KOCBEHHOTO
MOTYUHCHHSI MEXKIY COTPYIHUKOM H €ro /
€€ POJICTBEHHHUKOM / UYJIEHOM €ro CeMbHU
(MMEOTCSI B BHJIY TaKXKe T€ Cydau, KOrja
JIMYHBIC OTHOIICHUS YCTAHABIUBAIOTCS yXKE
mocJie mpueMa COTPYAHHKAa Ha padoTy B
Kommanwro).

(6) HEOOOCHOBAaHHOE  TPEANOYTEHHE,
OT/IaBaeMO€ pPOJCTBEHHUKaM / 4YieHaM
CEMbH MpU IIpUeMe Ha padoTy.

(B) BBIOOp KOHTPAreHTOB — KOMIIAHUN WJIH
WHVBUIYAIBHBIX TPEIIPUHUMATEICH, B
KOTOpPBIX  paboTalOT WJIM  Y4acTBYIOT
POJICTBEHHUKH / WICHBI CEMBH COTPYIHUKA,
C ebl0  TONYYCHHS  MaTepualbHOU
BBITO/IBI,  MPO(ECCHOHAIIBLHOTO  OIBITA,
WHBIX JINYHBIX BBITOJ / IPEUMYIIECTB, €CIH
OpH 3TOM MOXKET OBITh HaHeceH ymepo
Komnanuu.

Example of a conflict of interests:

Family and relatives:

(@) presence of direct or indirect
subordination between an employee and
his/her relative/family member (including
the cases, when personal relations are
established after an employee is hired by
the Company).

(b) unsubstantiated preference, given to
relatives/family members while hiring.

(c) selection of contractors - companies or
entrepreneurs, where employees
relatives/family members work, in order to
receive material benefit, professional
experience, other personal
benefits/advantages, if in this case damage
can be done to the Company.
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Ecnu Bam kaxkercs, 4to Ta wid nHasg Baia
JIEATeIIbHOCTh WJIM  OTHOIIEHUS MOTYT
BBI3BaTh KOH(JIMKT MHTEPECOB WJIH CO3/1aTh

BIICYATIICHUE HAJTAYHS KOH(IIMKTA
UHTEPECOB, BBl 0053aHBI HEMEJICHHO
COOOITUTH 00 3TOM Bamemy

pykoBoaurento, B Kommiaenc Komwurer
WIH B OT/IET 110 paboTe ¢ MePCOHATIOM.

Hecoobmenne o KOH(IUKTE HHTEPECOB
MOXET  MpPUBECTH K  [PUMEHEHHIO
JVCIUATUTMHAPHBIX MEp.

Cutyanuu, KOTOpbIE MOI'YT INPUBECTH K
BO3HMUKHOBEHUIO KOH()IMKTa HHTEPECOB,
JOJDKHBI  (DUKCUpOBaTbCcsl B peecTpe
Kommaene Komurera.

If it seems to you that any of your activities
or relations can cause the conflict of
interests or create an impression of a
conflict of interests, you must immediately
inform your superior, the Compliance
Committee or the Human Resources
Division about such event.

Failure to inform about a conflict of interest
may result in taking disciplinary measures.
Situations, which can result in a conflict of
interests, shall be recorded in the register of
the Compliance Committee.

4.3. HNuBecTHLMH

CoTpyaHuku W Onrbkaiive dileHbl HX
ceMel He JTOJDKHBI BKJIQJIBIBATh CPEJICTBA B
T€ KOMIIAHUHU, KOTOpPHIE HMEIOT JEJIOBbIE
otHouieHust ¢ ATH unu 3auHTEpecoBaHbl B
HHX.

4.3. Investments

Employees and their closest family
members must not invest in the companies,
which have business relations with ATH or
have interest in them.

4.4. Tlopapkum ¥ mNpeACTaBUTEJbCKHUE
pacxojasbl

OOMeH CKpOMHBIMH [OJapKaMH, OIulaTa
HE3HAYUTEIIbHBIX NpeCTaBUTENBCKUX
pacxo/ioB (MUTaHUs, pa3BICUECHUM, TTPOE3aa
" pa3MeLIcHHUs) MOKET
0J1aronpusATCTBOBATh PAa3BUTHUIO JEJIOBBIX
oTHoHIeHUH. OIHaKO HEKOTOpBIE MOJAPKU
u pacxobl MOTYT CO3/1aBaTh
HENPAaBOMEPHOE  BIUSHUE  WIH  €r0
BUJUMOCTh U Ja)K€ paccMaTpUBaThCs Kak
HOJKYN, YTO MOXET HaHecTH yiepo
penyraiun  ATH kak 1oOpocoBecTHOTro
JIEJIIOBOTO MapTHEpA.

Corpynaukn ATH He Moryr npuHHMATh
JIEHbIH, LICHHBIE MPEIMETHI oT
OpraHu3auin 1581071 YaCTHBIX T,
CBSI3aHHBIX JEJOBBIMU OTHOLIECHHUSIMUA C
Hamed Kommnanueir. Co cBoeill CTOpOHBHI,
pabotHukn ATH He MOMKHBI Mpeaiararb
JIOpOrMe€ MOAAPKU MOTEHUUAIbHBIM U
CYILLECTBYIOIINM KJIMEHTaM WIn
ITapTHEepam.

4.4. Presents and Representation Costs
The exchange of modest gifts, payment of
small representation  costs  (food,
entertainment, transportation and
accommodation) can  promote  the
development of  business  relations.
However, some presents and costs can
create the illegal impact or the impression
of it, and even be treated as bribery, which
can damage the good will of ATH as the
faithful business partner.

Employees of ATH have no right to accept
money, valuable articles from organizations
or private individuals, who have business
relations with our Company. On their part,
the employees of ATH must not offer
expensive presents to the potential and
existing clients or Partners.

The courtesies, which do not result in any
obligations from our Employees, and
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JlonyCcTUMBIMU SIBJSIFOTCSI 3HAKM BHUMAaHUS,
HE BBI3BIBAIOIINE HUKAKUX O0O0S3aTENbCTB,
KaK cO CTOpoHbI Hamux COTpyIHUKOB, TaK
U mapTHepoB / kiueHToB. K TakoBbIM,
HampuMep, OTHOCSTCS: JIeNOBbIe OO0€/pbI,
CUMBOJIMYECKHUE MOJIapKH, YCIIyTH,
HOCSIIIIME IEMOHCTPALlMOHHBIN XapaKTep.

HOI[apKI/I U1 Pa3BJICKATCIIbHBIC
MCPOIIPUATHA JJIA KJINCHTOB NI
IIOCTAaBIIMKOB HE JOJIDKHBI OBITE
HaIlpaBJICHHBIMUA Ha JOCTHIXCHHC

KOHKYPEHTHBIX MPEUMYILECTB U 00s3bIBaTh
K MNpUHATHIO pewmeHut B mons3ly ATH.
CroumocTh W 4acToTa  OpraHu3alun
YKa3aHHBIX COOBITUH C y4acTHEM KJIMEHTOB
U NOCTABUIMKOB JOJKHBI OBITh Pa3yMHBIMU
U B 0053aTEIbHOM IOPSAIKE COTJIACOBAHBI C
BBICIIUM pyKoBoacTBoM Komnanum, c¢
IIpencraBurenem Kommnaenc Komurera.

Hpez[naraeMble U TIPUHUMACMBIC TIO0AAapPKU
WIN TIPEJICTABUTEIBCKHE PACXOJIbI TOJKHBI
OTBCYATH CICAYIOIHUM Tpe6OBaHI/I${MI

e [logapok mpeMIOKEH HE C IEIbI0
MOJyYCHUsI HE3aKOHHOTO IPEUMYIIECTBA
NI OKa3aHUsA BJIIUSAHUA,

e [lomapok paspelieH MECTHBIM
3aKOHOAATeNbCTBOM; CTOMMOCTh TOJapkKa
pa3yMHas, COOTBETCTBYET IIOJIO)KEHHIO
noJy4aresis M CHUTyallHH, B KOTOpPOH
MOJapOK TMPEAJIOkKEH, TO €CTh OH He
co3J1aeT BII€YATIICHUS
HeZI00POCOBECTHOCTH WIu
HENPAaBOMEPHOCTH U HE MOXET OBITh
BOCIIPUHAT TIOJy4yaTeleM WId APYTUMHU
JUIAMH KaK TOJKYII.

He mnpennaraiite mnomapku WIH OIUIATy
IIPEJICTaBUTENIBCKUX PAcXo/loB, ecau Bam
U3BECTHO, YTO MX MPUHATHE 3alpenieHo
Koznexcom aTuku noiaydarens.

B cmenyrommx ciaydasx MOOJApKU H
MPEJICTABUTEIBCKUE PACXOMbI  aOCOITIOTHO
HENPUEMJIEMBI:

¢ J[logapku B BHUIE ACHEXKHBIX CPEICTB
WIM WX  JKBUBAJEHTOB  (Hampumep,
MoJapoyHble CepTU(UKATHI, YEKH, 3aNUMBI,

partners/clients, are acceptable. They
include, for example: business lunches,
token  gifts, services, which have
demonstration nature.

Gifts or entertainment measures for clients
or suppliers shall not aimed on the
achievement of competitive advantages and
bind to making decisions in favor of ATH.
The cost and frequency of the mentioned
events with the participation of clients and
suppliers shall be reasonable and in all
cases agreed with the top management of
the Company, the Compliance Committee
Representative.

The offered and accepted gifts or
representation costs must comply with the
following requirements:

e A gift is not offered to obtain illegal
advantage or have impact;

e A gift is permitted by local legislation;
The cost of the gift is reasonable, complies
with the position of the receiver and
situation, in which the gift is offered, i.e., it
does not create the image of dishonesty or
illegitimacy and cannot be perceived by
the receiver or other people as a bribe.

Do not offer gifts or representation costs
payment, if you know that it is forbidden to
accept such items by the Receiver's Code.

In other cases the presents and the
representation  costs are  absolutely
unacceptable:

e Gifts in form of money or its equivalent
(e.g., gift certificates, cheques, loans,
shares or stock options);

e Gifts and representation costs, which
have indecent or inappropriate nature or
harm the good will of ATH;
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AKIIMH WJIM OIIINMOHBI Ha aKI_[I/II/I);

. [lojapkn ¥ IpeACTaBUTENBbCKUE
pacxonpl, KOTOpPBIE HOCST HENPUCTONHBIN
WIM HEYMECTHBIH XapakTep WJIA HaHOCAT
ymiep6 penyranun ATH;

® [Tomapku U TPEICTaBUTEIBCKHE
pacxojibl, KOTOpbIE HapyIIalOT MECTHbIE
3aKOHBI MUJIM HOPMATUBHO-TIPABOBBIE aKTHI.

Heobxonumo IPOSIBIISATH 0co0y10
OCMOTPUTEIBHOCTh TIPU B3aHMMOJICHCTBHH C
TrOCyIapCTBEHHBIMU CIIy>KalllUMU,
rOCY/IapCTBEHHBIMU opraHamu WIIN
KOMITaHUsAMU, HaxogsauMucs B
TOCY/IapCTBEHHOW COOCTBEHHOCTH HJIHM TI0J
TOCYAapCTBECHHBIM KOHTPOJIEM, ITOCKOJIBKY
3a4acTyIo cTaTyc rOCY/IapCTBEHHBIX
CIyXalllUX  CTPOr0  PErJIAMEHTHPOBaH
3akoHOM. bonee monpoOnas wHpopMmanms

COJIEPIKUTCS B paszneine 5.1
B3sTounnuecTBO u KOPPYIILIHUS
HACTOSIIIETO Konekca Jlenosoro
IToBeneHus.

e Gifts and representation costs, which
violate local laws and regulatory legal acts.

It is necessary to exercise caution while
interacting with public officers, state
authorities or companies, owned by the
state or under its control, as very often the
public officers status is strictly regulated.
More detailed information is presented in
section 5.1 Bribery and corruption of this
Business Conduct Code.

Corpyannku ATH He MOryT npuHUMaTh
JAEHbIH, LIeHHbIE npeaMeThl oT
OpraHM3alMi  MJIM  YacTHBIX  JIHII,
CBSI3AHHBIX JEJOBBIMH OTHOLICHHUSIMH €

Hameid Komnanueii

Employees of ATH have no right to
accept money, valuable articles from
organizations or private individuals, who
have Dbusiness relations with our
Company

5. B3aumMooTHOIIEHUA c
rocy1apcTBeHHbIMH opraHamMu "
0011IeCTBEHHOCTLIO

Relations with state authorities and
community

5.1  B3TOYHHM4YECTBO U KOPPYNUMSs
B3siTouHnuecTBO M KOppYHUUsl SBISIOTCS
HenpuemiembiMu A1t ATH B mo6om Bue.
Konmexkc  JlemoBoro IloBemenms ATH
npeaycMaTpuBaeT — COONIOJEHHE  Bcex
3aKOHOB 0 OOpBrOE CO B3ATOYHUYECTBOM H
KOPPYILIUEH.

HeiictByromue B ATH npuHImns! 1e10BOro
MOBEJICHUS, HaIpaBJeHHbIE Ha OOpHOY CO
B3SITOYHHYECTBOM U KOppynuuen
IIPUMEHUMBI KaK K FOCYJapCTBEHHOMY, TaK
U K YaCTHOMY CEKTOpY.

ATH 3arnpenaer IPEAOCTaBICHUE

5.1 Bribery and corruption

Bribery and corruption in any form are
unacceptable for ATH

The Business Conduct Code of ATH
envisages compliance with all laws against
bribery and corruption.

The business conduct principles, applied in
ATH, aimed at fighting bribery and
corruption, are applicable to both public
and private sectors.

ATH prohibits giving money, Jgifts,
entertainments or any valuables to any
public officer in order to influence such
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JICHEXKHBIX CpPE/CTB, [10JIapKOB, officer's decision and to obtain, preserve or
pa3BlieUCHUI WM KaKUX-THOO IEHHOCTEH ensure  commercial  advantage  or

KaKoMy-JTu00 rocy/1apCTBEHHOMY
CIIy’KallleMy C 1I€JIbIO OKa3aHUs BIUSHUS Ha
pelleHuss  TaKoro  Ciy)Kamero A
MOJTyYeHUs, COXPAHCHHS WM OOECTICUeHUs
KOMMEpPUYECKOr0  MpPEeUMMYyIlecTBa MU
JIOCTMDKCHHUSI WHBIX LIEJIeH, CBS3aHHBIX C
pelIeHUsIMH, KOTOpBIE MOTYT
MPEJCTaBIATHCS.  BBITOAHBIMU  C  TOYKHU
3peHust kommepueckux uarepecoB ATH.

achievement of of other goals, related to the
decisions, which can seem profitable from
the point of view of the commercial
interests of ATH.

B3sgTounn4yecTBO " KOppynuus
ABJIAIOTCH HenpueMmiembiMu 1isi ATH B
JI000M BHUJIE

Bribery and corruption in any form are
unacceptable for ATH

B3sTka, Kak MpaBUiIo, MPEICTaBIsIeT COO0MH
MI0JIyYEHHUE, IPEIOCTABIICHUE WIH
MIpEeAJIOKEHUE JI€HEXKHBIX CPEICTB,
MOJIapKOB, MPOYMX BBIFOJ WM LIEHHOCTEH
JOJDKHOCTHOMY JIMILy B TOCYIapCTBEHHOM
OpraHe WM B KOMMEpPYECKOW OpraHu3aluu
C LENbI IIOJyYEHUS WM COXPAaHEHUs
KOMMEpPUYECKOT0  MpEeuMylIecTBa, MU
CKJIOHEHHs NOJy4aTes K HEIPaBOMEPHBIM
NeNCTBUAM 160 IIPEIOCTaBIECHUS
BO3HAarpaXJE€HHUs  3a  HEIPaBOMEpHbBIE
neiicTBus (a Takke B Clydasx, Korjaa
TIPUHSTHE BBITO/1bI oJiyJaresnem
IPEJCTaBISAETCS HEHAAISKALMM).

A bribe, as a rule, is receiving, giving or
offering money, qifts, other benefits or
valuables to a civil servant in a state
authority or in a commercial organization
in order to obtain or preserve commercial
advantage, or induce the receiver to illegal
actions, or providing the reward for illegal
actions  (including cases, when the
reception of the benefit by the receiver is
considered inadequate).

3avacTy0o B3fITKa TMpEACTaBIseT CcoOOM
JEHEXKHYI0 CyMMYy  (WJIH oOermanue
BBIIUIATUTh 3Ty CYMMY), OJHAKO MOJKET
NOpeACTaBIATh  cO0OM  IpPEOCTaBIICHHUE
MHBIX OJIar WM IPEUMYILECTB.

Very often a bribe is an amount of money
(or a promise to pay that amount), however,
it can also be the provision of other benefits
or advantages.

5.2 Tloautudeckas AeATEJbLHOCThH

Komnanuss ATH He moanepKuBaeT Kakue-
T100 TONUTUYECKUE TApTUU U JABUKCHHUS.
CoTpyIHUKH, y4YacTBYIOIIHE B TOJAO0HOM
JeATETbHOCTH, MOTYT 3aHHUMATbCS ATUM
HCKIIFOYMTEIIEHO B CBOOOJHOE BpeMsl U
TOJIbKO Kak 4acTHble Jula. COTpYIHUKH HE
MOTYT HCIMOJIb30BaTh pecypchl Kommnanuun
I TOJUTHYECKONH WM  OOIIECTBEHHOM
JIeSITeIIbHOCTH.

5.2 Political activity

The ATH does not support any political
parties and movements. The employees,
involved in this type of activity, can
participate in it only in their free time and
only as private persons. The employees
have no right to use the resources of the
Company for political of public activity.
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5.3 Oxpana okpy:kawuei cpeabl

[ToMumMo TONHOTO  COONIOAEHUS  BCEX
3aKOHOJATEIbHBIX TpeOOBaHMUIA, MBI
IHOCTOAHHO CTPEMUMCA YMCHBIIUTDH
BIUSHUE  Hallell  JAeATeIbHOCTH  Ha
OKpYXaloIlyl0 Cpely U 3J10pOBbE JIIOJEH
OCPEACTBOM OTBETCTBEHHOT'O
HUCIIOJIB30BaHUA MMPpUPOAHBIX pPeCypCoB,
CHI)KCHHMSI ~ KOJNMYEeCTBa  OTXOAOB U
BbIOpocoB. Kommanuss ATH cobmronaer
MECTHO€ 3aKOHOJATelIbCTBO OO0 OXpaHe
OKpY>Karolen cpenpl, a TAKKeE
MEXIYHapOAHbIE  CTaHIAPTHl B ITOH
o0nacTu.

Ecnmu BaM crano W3BECTHO O CHUTyaluw,

IIPEICTaBIISIOIICH OITACHOCTD U
OKpyXaromen  cpenbl, Bbl  TOMKHBI
COOOIUTH 00 3TOM CBOEMY

HETIOCPEJICTBEHHOMY PYKOBOJUTENIO WA
Otnen Ilo pabore ¢ mepcoHanoMm,
Opunuuecknit  otaen, IlpencraBurento
Komninaenc Komurera.

5.3 Environmental protection

In addition to full compliance with all
legislative requirements, we continuously
strive to reduce the impact of our activity
on the environment and human health by
responsible use of natural resources,
reduction of wastes and emissions. The
ATH Company observes local
environmental legislation, as well as
international standards in this sphere.

If you become aware of a situation, which
poses threat to the environment, you must
inform your immediate superior, the
Human  Resources  Division, Legal
Department, the Compliance Committee
Representative about it.

6. AKTHBBI KOMNAaHMU ¥ (UHAHCOBASA
0e3ynpevHoCTh

Assets of the company and financial
impeccability

Benenne  1ocTOBEpHOro, TOYHOIO M
O0BEKTHBHOTO y4YeTa W OTYETHOCTH — Kak
¢uHaHCOBOM, Tak M He(OUHAHCOBOM —
SIBIISICTCS YPE3BBIUAITHO BaKHBIM JIJIS:
Ob6ecneuenus nosepust k Komnanun ATH
U TIO/IJIEPYKAHUS €€ PeITyTaIliH,
CoOmoaeHus 00s13aTeNIbCTB ATH;
OTcnexuBaHUS U KOHTPOJISE KOMMEPUECKUX
pemienuit u aevicreuii B ATH.

Bce yderHble IOKYMEHTHI (B TOM YHCIE
Oyxranrtepckas U (PUHAHCOBAsE OTUYETHOCTD)
JOJKHBI BKJIFOUaTh B ce0si 0OOCHOBaHHO
HEO0X0/IMMYIO0 TOAPOOHYI0 HH(pOpPMAIIHIO,
opopMIIATECI B CPOK W  HaJJICKAIIHIM
00pa3oM OTpaxkaTb COBEPILAEMBIE CIICIIKH.
QdanpcuuKaMsS YIETHBIX TOKYMEHTOB, a
TaKXKe HaJIW4Yhe HEYYTCHHBIX CpEACTB U
aKTUBOB IIPEJCTABIAET COOOM cepbe3Hoe
IpaBOHApYUICHHE. OTO HENpUEMIIEMO H
MOXET MPHUBECTH K IIPECIEJOBAHUIO MU

The reliable, accurate and objective book-
keeping and reporting - both financial and
non-financial - are extremely important for:
Ensuring trust to the ATH Company and
maintaining its good will;

Adherence to the obligations of ATH;
Tracking and control of commercial
decisions and actions in ATH.

All  reporting documents  (including
accounting and financial reports) must
include the reasonably required detailed
information, be executed in time and duly
show the transactions being made.

Falsification of reporting documents, as
well as presence of unaccounted means and
assets, is a major infraction. It is
unacceptable and can result in persecution
and termination of the employment contract
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pPacTOPKEHUIO  TPYAOBOTO JIOTOBOpa C
pPabOTHUKOM.

Kareropuuecku 3amnperaercs:

HamepeHHO nenath J10KHbIE WM BBOJSILUE
B 3a0JyXJeHUE 3alucu B OTUYETHOCTH,
YUETHBIX JOKYMEHTaxX WU TpeOOBaHUH O
BO3MEILICHHE pacxonos;
QanbcudunupoBarb  JOObIE  yYETHBIC
NOKyMeHThl; Okas3plBaTh JaBJIEHHE Ha
JPYTUX COTPYIHUKOB C LIEJIBI0 MCKaKEHUs
(UHAHCOBOI OTYETHOCTH WM YYETHBIX
nokymenToB ATH.

3a TOYHOCTB, JIOCTOBEPHOCTH (PUHAHCOBOM
OTYETHOCTM  OTBEYAIOT  PYKOBOAMTEIU
byxranrepuy u  Jlemapramenta 10
VYipasieH4ecKOMy ydeTy U KOoHTpoiro. [Ipu
BO3HMKHOBEHUM  BOIIPOCOB  KacaTeJIbHO
(UHAHCOBOM  OTYETHOCTH  HEOOXOAMMO
IIPOKOHCYJIbTUPOBATHCS c
HEIoCpeICTBEHHBIM PYKOBOJIUTENEM,
byxranrepueir wimu JlemapraMeHTOM 10
YpaBieH4eCKOMY y4eTy U KOHTPOJIIO.

with an employee.

It is strictly prohibited:

Intentionally make false or deceitful records
in reports, reporting documents or requests
for reimbursements; Falsify any reporting
documents; Impose pressure on other
employees in order to corrupt the financial
reports or reporting documents of ATH.
The heads of the Accounting Department
and the Department on managing
accounting and control are responsible for
the reliability of financial records. In case
of questions concerning the financial
records, it is necessary to ask for advice
from the immediate superior, the
Accounting Department or the Department
on managing accounting and control.

7 MHcnoanenme Komekca [lemoBoro
IToBenenus

7. Implementation of the Business
Conduct Code

7.1 INoamomouus

7.1. Authority

OTBeTCTBEHHOCThH 3a HCIIOJTHEHHE
Konexca Bosiaraercas mHa Kommiaaenc

Komurer

The Compliance Committee IS
responsible for the implementation of the
Code

OTBETCTBEHHOCTh 3a HCIIOJIHCHHUE KOI[CKCB.
Bo3nmaraercsa Ha Kommmaenc Komurer.

° OTBeTCTBEHHBIM 32  MOHHTOPHHT
OOHOBJICHUH 3aKOHO/IaTEIbCTBA,
nocienauMu HoBoctamu Pd, USA, UK B
00JacTH  MPOTHBOJICHCTBUS ~ KOPPYIIIIHH,

JIOTIOJIHUTEIIbHBIX JIOTOBOPOB c
[TocTaBuimkamu 51 [TapTHEpaMu
BO3JIaracTCcs Ha PYKOBOAMTEIA

IOpuanueckoro Otnena;

. OTBeTCTBEHHBIM 3a pPa3pabOTKy U
BHeApenue Kopaekca JlenoBoro IloBenenust
BO3JIaraeTcs Ha I'eHepanbHOrO JlUpeKropa;

o OTBEeTCTBEHHBIM 3a DPa3paboOTKy U
NPOBEICHUE MPOrpaMMbl  OOYYeHHUS W

The Compliance Committee is responsible
for the implementation of the Code.

e The Head of the Legal Department is
responsible for the monitoring of updates in
the legislation, the latest news in the
Russian Federation, the USA, the UK in the
sphere of fighting with corruption,
additional agreements with Suppliers and
Partners;

® CEO is responsible for the development
and implementation of the Business
Conduct Code;

® The Head of the Human Resources
Department is  responsible  for the
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TPEHUHTOB BO3JIaraeTCsi Ha PYKOBOIUTEIS
Ortnena o padore ¢ [lepconanom;

° OTBETCTBEHHBIM  3a  3alOJIHEHHE
[TocTaBukamu CornamieHust 0 MPUHIUIIAX
JIEJIOBOTO COTPYJIHUYECTBA BO3JIaracTcsl Ha
PYKOBOAMTENsT OTAena 1o pabore ¢
MOCTaBILIMKAMU;

. OTBETCTBEHHBIM 332  COOJIIOJIEHUE
MIPUEMOB u paBuiI BEJICHUS
OyXTraJITepCKOro y4deTa BO3JlaraeTcsi Ha
®unancosoro Jlupekropa.

Komnimaenc Komwurer, cocrosmmii u3
PYKOBOAMTENEH BBICILIETO 3BEHA,
obOecnieunBaer  ucnonHeHue  Kopgekca
Henooro IloBeneHuss U mpoBeleHUE
IPYTUX MEpONpUSTUN, HAMpaBICHHBIX Ha
coOnrofieHHe ero TpeOOBaHUN, MPOBOJAUT
TPEHHHTH, pacCMaTPUBaeT  COOOIICHHUS,
MOCTYTIAIOIIHE Ha e-mail
compliance@ath.ru.

development and realization of the
educational programs and training sessions;

® The Head of the department on work
with the suppliers is responsible for
execution of the Business cooperation
agreement by the Suppliers;

® The Financial Director is responsible for
the compliance with the methods and rules
of financial accounting;

The Compliance Committee, consisting of
the top management, ensures the fulfillment
of the Business Conduct Code and carrying
out other activities, aimed at observation of
its requirements, carries out training
sessions, analyzes information, received at
e-mail compliance@ath.ru.

7.2. IlpoBepKH BO3MOKHBIX HapYyIIeHUI

Konekxca

Kommmaenc Komurer ATH  cepwesno
OTHOCUTCSI KO BCEM COOOIICHHUSIM O
BO3MOXKHBIX  HApYIICHHUSX W TOTOB
obecrieunTh  KOH(MUIACHIMAILHOCTh U
MpPOBEPKY  JIOOBIX  oOBuHeHui. [lpum
HEOOXOAMMOCTH ¥ B 3aBUCUMOCTH OT
xXapaxkrepa HapyIIeHHUSI, Kommtaenc
Komurer mMoxer 3anpocuTh COACHCTBUE CO
CTOPOHBI  JIOOBIX coTpynHukKoB ATH.
Kommaenc Komurter Ttakxke MMeeT MpaBo
MIPUBJIEKATH ayJIMTOPCKHE (bupmsl,
CTOPOHHUX IOPUCTOB WM CHEIUAINCTOB B
00J1TacTH YaCTHBIX PpacCieIOBaHUN WU
MHBIX CHEIUATUCTOB no CBOEMY
ycMOTpeHnio. PaOoTHUKH, B OTHOIIEHUU
KOTOPBIX  TMPOBOAMUTCS  MpOBEpPKAa  Ha
peaMET BO3MOKHOTO HapymieHus: Komekca
Henooro IloBenenusi, HUMEIOT MpPaBo
BbICKa3aTh CBOE MHEHHE [0 TNPUHATHUSA
OKOHYATEJIbHOT'O PEIICHUSI.

7.2.Checking for possible violations of
the Code

The Compliance Committee of ATH
seriously takes all the messages on the
possible violations and is ready to ensure
confidentiality and examination of any
accuses. If necessary and depending on the
nature of a violation, the Compliance
Committee may request the assistance from
any employees of ATH. The Compliance
Committee also has the right to involve at
its own discretion audit companies, third
party lawyers and specialists in the sphere
of private investigations or any other
specialists. The employees, in relation to
whom the examination is done concerning
the possible violation of Business Conduct
Code, have the right to express their
opinion before the final decision is made.

7.3. Peurenus

Kommnaene Komurer npyuHUMaeT pelieHus
[0  BONPOCAM  HApyWIEHHMHW H 1O

7.3. Decisions

The Compliance Committee  makes
decisions concerning the issues of
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JUCHUILNIMHApHBIM BOIIpOCaM, HO MOXCET
ACJICTUPOBATh OHNPCACICHHBIC KaTCTOpUH
BOIIPOCOB  PYKOBOJUTEIAM Ha  MECTax.

JInna, MpPU3HAHHbBIC HapyIIUBIIUMU
OCHOBHEIE TIPUHITATIBI JIEJIOBOTO
noBejeHusi, nponucanusle B Konekce
JlemnoBoro IloBenenus, a TaK)Ke

AHTUKOPPYIILMOHHOE  3aKOHOJIATEIbCTBO
P®, umeror npaBo TpeboBaTh mepecMoTpa
peeHus u BO3JIOKEHHOU
JUCHUTIITMHAPHOM OTBETCTBEHHOCTH.

violations and disciplinary issues, but can
delegate some categories of question to
local supervisors. The persons, who found
to be in breach of the basic principles of the
business conduct, established by the
Business Conduct Code, as well as of the
anticorruption legislation of the Russian
Federation, have the right request a
reconsideration of a decision and imposed
disciplinary responsibility.

7.4. JIncuuniauHapHasi
OTBETCTBEHHOCThH

Kommmaenc  Komurer  crpemurcs K
HIPUMEHEHHUIO JUCLUIUTMHAPHOM
OTBETCTBEHHOCTH, COPa3MEPHOI XapakTepy
u 00CTOATENBCTBAM KOHKPETHOTO
HapyILICHUS:

L 3a MCJIKHEC n HECYIICCTBCHHBIC
HapyumeHuss MOryT OOBABIIATHCS BBIT' OBOPEIL
B INCbMCHHOM BHJC,

] Hapymenust  Oonee  cepbe3HOTO
XapakTepa MOTYT MOBJEYb OTCTPAHEHUE OT
paboTel 0€3 COXpaHEHHS COACpIKAHMS,
JMIICHUEC WKW YMCHBUOICHUC pPa3MCpoOB
MOOIIPCHUM, MPEMHUH, YBOJIBHEHUE WIIH, B
3aBUCUMOCTH  OT CUTyalluu, Iiepenavy
UHPOpPMALIUK B TPAaBOOXPAHHUTEIIbHBIC
OpTraHbl;

® Ecnau pabOTHUK NpPU3HAH HAPYLUIUBIIMM
OCHOBHBIE IIPUHLUIIBL JIETI0BOTO
noBefeHus, nponucanHsle B Konekce
HenoBoro IloBenenus, TOo cBeaeHHs 00
OKOHYATEJIbHOM PELICHUHU U KOMUS MpUKa3a
O TPUMEHEHUH MEp JIUCUUIUIMHAPHOU
OTBETCTBEHHOCTH 3aHOCATCS B €r0 JIMYHOE
JIe10 B COOTBETCTBMM €  HOpMaMmu
JIEHCTBYIOILIETO TPYAOBOTO
3aKoHozaresabcTBa PO.

7.4. Disciplinary liability

The Compliance Committee strives to
apply the disciplinary  responsibility
proportionate to the nature and
circumstances of a specific violation:

e \Written reprimands can be used in case
of minor and immaterial violations;

® Violations of a more material nature
may result in suspension from work
without pay, revoking or reduction of
premiums, bonuses, firing or, depending on
the case, transfer of information to the law-
enforcement authorities;

e |f an employee is found in the breach of
the basic principles of business conduct,
established by the Business Conduct Code,
the information on the final decision and
the copy of the disciplinary measures order
are included in his/her employment file
according to the norms of the labour
legislation of the Russian Federation in
force.

7.5. CoolmieHne 0 TpOBepKax M
peLIeHHusIX
Kommiaenec Komurer ATH  perynsphHo
coobmaer 0  BBIABICHHBIX  (pakTax
HapyIIeHUs Konekca HenoBoro
[ToBeneHus, B TOM 4YMCIIE O MPUMEHEHHBIX
Mepax TUCHUILUIMHAPHOTO  BO3JEHCTBUS,
coburoas KOH(MICHIIMATBHOCTD

7.5. Information on audits and decisions

The Compliance Committee of ATH
informs on a regular basis about all
identified violations of the Business
Conduct Code, including the applied
disciplinary measures, observing the
confidentiality of the participants. This
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pasmemaercs B bpomrope ¢ mpumepamu
CUTyallui, KOTOpbIE MOIYT IIOCTaBUTb /
CTaBWJIM  COTPYAHMKOB B  HEJIOBKOE
nojoxeHue Ha crpanune KommiaeHc B
butpukc24.

the Compliance page on Bitrix24, which
includes the examples of situations, which
can put / have put the employees in an
awkward position.

7.6. OOyueHnue

[Ipu ycrpoiicTBe Ha pabOTy A7 HOBBIX
COTPYIHUKOB coTpynHukamu Ortnena no
paboTe ¢ nepcoHanoM MPOBOJUTCS TPEHUHT
1o o3HakoMJeHHto ¢ O6ummu LleHHocTsIMU
Kommnanum;

Perynsippo, oauH pa3 B roja, mNpOBOJUTCS
TPEHUHT, JUId BCEX COTPYIHHMKOB, IOCIE
KOTOPOTr0 HEOOXOAMMO O3HAaKOMHTCS C
Ipe3eHTalued U NpoiTH TecTUpOBaHHE Ha
IIOHUMAaHUe TpeOoBaHUI Konekca
Henororo IloBeaenusi;

[lo wmepe HEOOXOAUMOCTH TMPOBOASTCS
JIOTIOJIHUTEIbHbIE TPEHUHIU, B  Cly4yae
BHECEHHS W3MEHEHMH W JONOJHEHHH B
Kogekc JlenoBoro IloBenenus Hu
JIONTOJTHUTEIbHBIX TTOJIUTUK, U POLEYD;

ITocne MIPOXOXKICHUS TPEHUHIOB
COTPYIHUKHU JIOJKHBI HOJIHMCATh
3asBneHUs, MOATBEPKAAIOIIEE TO, UYTO OHU
o3HakoMmiIuch ¢ KonexkcoMm u 00s3yroTCs
€ro coOJIF01aTh;

Paz3 B TrOn cCcOTpyAHMKaM BBICBLIAETCS
HallOMUHAHWE O TOM, 4YTO OTCYTCTBHE
KOH(IMKTa MHTEPECOB SIBIISICTCS
HeoTheMIieMol yacTeio Kojaekca JlemoBoro
IToBeneHus;

PerynsapHo pmaercst oOpaTHas CBsi3b 110
(axTy BBISIBICHHBIX HAPYIICHHUH.

7.6. Training

The hiring procedure for new employees
includes the training  session  on
familiarization with the Common Values of
the Company, carried out by the members
of the Human Resources Division;

Annually a training session is carried out
for all employees, after which they are
required to familiarize with the presentation
and pass test on understanding of the
Business Conduct Code requirements;

As and when necessary additional training
sessions are carried out in case
modifications or amendments are made in
the Business Conduct Code, or in case of
additional policies and procedures;

After such training sessions the employees
must sign Statements, confirming that they
have familiarized with the Code and
undertake to comply with it;

Once a year the employees receive the
reminder that absence of conflict of
interests is an inseparable part of the
Business Conduct Code;

Feedback on the identified violations is
given on a regular basis.

7.7. O3HaKoMJieHHEe c Koaekcom
Jenosoro IloBenenust

Bce coTpynHuku mociie 03HAKOMJIEHUS C
Koaekcom [lemoBoro IloBemeHust MOJKHBI
noAnucarh 3asiBIIEHUE, MOJTBEPKAAOIIEE
TO, YTO OHM O3HaKOMUIHCH ¢ Kojexcom
HenoBoro IloBeneHuss u 0OSI3yIOTCS €rO
cobmonatk. Takxke OT COTPYTHUKOB MOXKET

noTpedoBaThCs IEPUOJUYECKH

7.7. Familiarization with the Business
Conduct Code

After familiarization with the Business
Conduct Code all the employees must sign
a Statement, confirming that they have
familiarized with the Business Conduct
Code and undertake to comply with it. The
employees should also confirm from time
to time that they are familiar with the Code.
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MOATBEPXKJIaTh, YTO OHWU O3HAKOMIICHBI C
KonexkcoM. Eciau 1o kakum-TO Npu4YuMHaM
COTpYAHUK He o3Hakommics ¢ Kopexcom
580071 HE MOAIHCA 3asBieHue,
MOATBEPIKIAIOIIIEE, TO, 4TO OH
o3HakoMmmiicss ¢ KomekcoM, OH HE
ocBOOOXKIaeTcd OT 00S3aTeabCTB 110
coomoaenmio Kogekca.

If for some reason an employee is not
familiar with the Code or has not signed the
Statement, confirming the fact, that he/she
has familiarized with the Code, he/she is
not relieved from the obligation to comply
with the Code.

Bce coTpyaHHMKH 0LKHBI MOAMHCATH
3asiBjieHUe, NMOJATBep:KAaloIlee TO, YTO
onn o3Hakommimch ¢ Koagekcom m
00513y10TCS €ro c00JII01aTh

All the employees must sign a Statement,
confirming that they have familiarized
with the Code and undertake to comply
with it

8.  Pecypcsl

8. Resources

8.1. Buyrpennmii caiitr ATH -
burpukc24 - noaaepx uBaeTCs CTpaHULA
Compliance, rae npeacrasiaen cam Komeke
Jlenosoro IToBenenus, a TaKxe
COOTBETCTBYIOIIME MOJUTUKHU, MPOLEIYPHI,
PYKOBOACTBA H Jpyrue MaTepHallbl [0
BOIPOCAM JIeJIOBOM ITHKU M COOIIOJICHUS

8.1 Internal web-site of ATH — Bitrix24 -
includes the page "Compliance", where the
Business Conduct Code is presented, as
well as corresponding policies, procedures,
guides and other materials on the issues on
business ethics and compliance with the

TpeboBaHU Konexkca JenoBoro requirements of the Business Conduct
[ToBeneHusl. Code.
8.2. MoanTukw, npoIeaypbl u 8.2 Policies, procedures and guides

PYKOBOACTBA

B  Kogekce  JlenoBoro  IloBemenus
HEBO3MOXXHO PacCMOTPETh BCE CHUTYAIlHH,
KOTOphIE MOTYT BO3HUKHYTH BO BpeMs
pabotsl. B ATH pa3paboTansl u 1eHCTBYIOT
JIOTIOTHUTEJIbHBIE TTOJIUTUKU, TTPOLEAYPHI U
PYKOBOJICTBA, B KOTOPBIX MOXKET
coJlep)KaThCs HH(pOpPMAIUS MO BOMPOCAM,
ocBemeHHbIM B Kojekce, B TOM dwHcCIe
uH(poOpMalldsg MO BOMPOCAM COOIIOICHUS
KOPIIOPATHBHBIX 00S3aTeIbCTB WM JTHKH,
KOTOphIE HE OBUIM  HEMOCPEACTBEHHO
3aTpoHyTHl B Kozekce.

The Business Conduct Code cannot
consider all the situations, which can arise
in the work process. Additional policies,
procedures and guides have been developed
and are implemented in ATH, which may
contain the information on the issues,
described in the Code, including the
information on the issues of corporate
obligations and ethics, which have not been
directly discussed in the Code.

8.3. Kommiaaenc Komurer

IIpencraButenn  Kommiaenc  Komurera
TOTOBBI OTBETUTh Ha JIOOBIE BOMPOCHI
OTHOCHUTEIIFHO  TPHUMEHEHUs  JaHHOTO
Konekca uiam cooTBETCTBYIOLIUX MPABUI B
obmactu cobmoaenus TpedoBanuii Komexca
HenoBoro IloBenenwsi, wnm 0OCYAUTH
Ja00ble  BOMPOCHI,  KOTOpPbIE  MOTYT
BO3HUKHYTb y  coTpyaHukoB  ATH,
cotpynuukoB IlocraBmmkoB, KineHTOB,
JenoBbix ITapTHEpOB OTHOCUTEIIBHO

8.3. Compliance Committee

The representatives of the Compliance
Committee are ready to answer all question
concerning the use of this Code and
corresponding rules in the sphere of
adherence to the Business Conduct Code,
or discuss any questions, which the
employees of ATH, employees of the
Suppliers, Business Partners may have
concerning possible violations of this Code.
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BO3MOXXHBIX Hapyn.[CHI/Iﬁ JaHHOI'O KOI[CKC&.

Komiiaenc
CTpaHuIe

Cnucok  IlpencraBurenei
Komurera npuBoaurcs Ha
Compliance B butpukc24 ATH.

Konraktnass uHdpopmanus  KomriutaeHe
koMmureTa: 1. mouta: compliance@ath.ru

Jns mucem: BonokosamMckoe 1mocce 1. 2,
oduc 121b, Mocksa, Poccust, 125080.

The list of the Compliance Committee
Representative is given on the web-page
"Compliance" on Bitrix24 of ATH.

Compliance Committee contact details: E-
mail: compliance@ath.ru

For mail: 2, Volokolamskoye shosse, office
121B, Moscow, Russia, 125080.

8.4. Topsiuasi JHHHA 1O BOIpocaM
co0/onenus TpedoBanuii Komxexca

Ecnu Bl He yBepeHBI B TOM, Ky/ia CleayeT
oOpamarbes wi  Bam
HEY00HO

ykazaHHbiX B Kojekce cpects cBszu (1.6),

32  IIOMOIIBIO,
UCIIONB30BaTh  OJHO W3
ATH mnpennaraer Bam Bocnonbp3oBaThes

JOITOJIHUTCIIbHBIM HNCTOYHHUKOM CBA3H,

KOTOPBIN MOKET IOMOYb.

Ber moxere oOpatutbest Ha [opsuyro
JUHUIO IO COOMIOACHHUS
tpeboBanuii Komekca mo e-mail ampecy

compliance@ath.ru anoanmHoO.

BOIIpoOCaM

8.4. Hot-Line on the issues of compliance with
the Code requirements

If you are not sure where to address for help,
or you are uncomfortable in using one of the
communication means, specified in the Code
(1.6), ATH offers you to use any additional
communication means, which may help.

You can anonymously use the Hot-Line on
any questions concerning adherence to the
requirements of the Code via e-mail on
compliance@ath.ru .
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